GACA1.1 - Responsible Lobbying Policy

RESPONSIBLE LOBBYING POLICY

As a B Corp, Onecollection recognises that business helps shape the frameworks we all operate within,
and that any influence we have on legislation, regulation or public debate must be responsible, transparent,
and directed toward social and environmental progress.

Our approach

When we take part in dialogues, partnerships or industry communities relevant to political decisions, we do
so grounded in our purpose and our values of accountability and transparency. We only engage in activities
that contribute to positive social and environmental development, in line with B Corp standards, B Lab's
Theory of Change, and frameworks such as the UN Sustainable Development Goals. In practice we
commit to:

- acting with integrity, transparency and accountability

* basing our positions on reliable and, where possible, scientific data

+ contributing to solutions that promote health, safety and sustainability
- being clear about our positions and intentions

Transparency

When we engage in lobbying or advocacy, we will publicly disclose the key policy themes and positions we
work on, any relevant memberships of organisations that represent political interests on our behalf, and any
political contributions — or confirm when none have been made.

Political contributions

Onecollection does not make financial or in-kind contributions to political parties, candidates or campaigns.
We have zero tolerance for corruption and bribery and comply with applicable Danish law and the UN
Convention Against Corruption (UNCAC).

Industry organisations

Onecollection is a member of [insert memberships Dansk Industri, Tree- og Mgbelindustrien and Llifestyl
and Design Cluster. When such organisations engage in politically relevant activities, we continuously
assess whether their positions align with this policy. If a partner takes positions inconsistent with our
approach, we will publicly clarify our own position, work to influence the organisation toward a more
responsible direction, and be transparent about the difference. If an organisation persistently works against
our fundamental principles, we will end the collaboration.
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